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FOREWORD 


In presenting the listing of international instru- 
ments and Canadian legislation relating to the status 
of women, brief descriptive comments have been 
given. These comments do not purport to provide the 
legal texts of the relevant statutes and should, there- 
fore, not be relied upon for any purpose other than 
that intended: briefly to describe the nature of the law. 


With regard to the international instruments, the 
extent of the ratifications by Canada must be viewed 
within the context of the constitutional division of 
areas of jurisdiction as set out in the British North 
America Act; much of the subject matter in many of 
the international instruments comes within the juris- 
diction of provincial governments, frequently shared 
as a divided area of jurisdiction with the federal gov- 
ernment. Only some subjects are wholly within the 
area of federal jurisdiction. Thus, as in many other 
federal systems, the question of ratification by Canada 
does not always rest with one government alone. 


With regard to Canadian legislation, it will be 
noted that a number of the statutes described were 
not yet in force when this publication went to print. 
In such instances, it would be advisable to ascertain 
the status of a particular Bill before assuming that it 
has in fact been enacted. 


The statutes contained in this section represent 
the major federal and provincial laws affecting work- 
ing women. The name and address of the adminis- 
tering authority is shown for each statute. 


Sylva M. Gelber, 

Director, 

Women’s Bureau, 

Canada Department of Labour. 
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A. International instruments affecting the status of 
women adopted by the General Assembly of the 
United Nations and its specialized agencies 


1. CHARTER OF THE UNITED NATIONS 

The Charter of the United Nations was adopted on June 26, 1945 by 
the United Nations Conference on International Organization held 
in San Francisco, U.S.A. It consists of the basic international 
agreement pursuant to which the United Nations Organization was 
established. Among the purposes and principles set out in the 
Charter is the achievement of international co-operation in pro- 
moting and encouraging respect of human rights and fundamental 
freedoms for all without distinction, including distinction as to sex. 
The Charter provides for the establishment of Commissions under 
the Economic and Social Council (under which subsequently the 
Commission on the Status of Women was set up). Discrimination on 
grounds of sex with regard to eligibility for participation in the 
United Nations itself and any of its subsidiary organs is also 
prohibited. 


Hi. INTERNATIONAL DECLARATIONS 


1. Universal Declaration of Human Rights 

The Universal Declaration of Human Rights was adopted on De- 
cember 10, 1948. Although the Declaration does not have the bind- 
ing effect of an international treaty, it was described in the Proc- 
lamation of Tehran of 1968 as ‘‘a common understanding of the 
peoples of the world concerning the inalienable and inviolable 
rignts of all members of the human family and constitutes an obli- 
gation for the members of the international community.’’ The Dec- 
laration fortifies the recognition of equal rights set out in the 
Charter of the United Nations. Each of the rights set out in its 
provisions, including the right to equality before the law, applies 
to every individual without discrimination on grounds of sex. 


2. Declaration on the Elimination of Discrimination Against 
Women 

The Declaration on the Elimination of Discrimination Against 
Women was adopted on November 7, 1967 by the General Assembly 
of the United Nations. It is directly related to the Charter of the 
United Nations, the Universal Declaration of Human Rights, the 
International Covenants on Human Rights, and other instruments 
of the United Nations and the specialized agencies which relate to 
the matter of the equality and rights of women. It brings together in 
one single Declaration matters pertaining to political, social, eco- 
nomic and cultural rights. The United Nations Commission on the 
Status of Women, at its session held early in 1972, recommended 
and the Economic and Social Council subsequently endorsed the 
suggestion that the Commission study the feasibility of drafting an 
international Convention prescribing the principles enunciated in 
the Declaration. 


ltl, INTERNATIONAL COVENANTS AND CONVENTIONS 

1. International Covenant on Economic, Social and Cultural 
Rights 

2. International Covenant on Civil and Political Rights 

These two international Covenants were adopted by the General 

Assembly on December 16, 1966. Both Covenants contain provi- 

sions by which the state parties undertake to ensure the equal 

rights of men and women to the enjoyment of all economic, social 

and cultural rights and of all civil and political rights respectively. 


They both make provisions for the guarantee that the rights enun- 
ciated in them shall be exercised without distinction, including dis- 
tinction on grounds of sex. 


Canada has not yet ratified these Covenants. 


3. Convention on Political Rights of Women 

This Convention was adopted by the General Assembly on Decem- 
ber 20, 1952, having been originally recommended by the United 
Nations Commission on the Status of Women and subsequently 
endorsed by the Economic and Social Council. The Convention 
implements the principle set out in the United Nations Charter of 
equality of rights for men and women in the enjoyment and exer- 
cise of political rights. It gives entitlement to women to vote on 
equal terms with men without any discrimination, and establishes 
the principle that women shall be eligible, on equal terms with 
men, to hold office and to exercise all public functions established 
by national law. 


Canada ratified this Convention on January 30, 1957. 


4. Convention on Nationality of Married Women 

This Convention was adopted by the General Assembly on January 
29, 1957. It was originally recommended by the Commission on the 
Status of Women and endorsed by the Economic and Social 
Council. It makes provision for the principle set out in the Universal 
Declaration of Human Rights to the effect that everyone has the 
right to a nationality, and that no one shall be arbitrarily deprived of 
nationality or denied the right to change nationality. Provisions are 
made for nationality rights on marriage so that a wife is not auto- 
matically affected by the nationality or change of nationality of her 
husband. It also deals with the question of the wife's nationality in 
the event of the dissolution of marriage. 


Canada ratified this Convention on October 21,1959. 


5. Convention on Consent to Marriage, Minimum Age of 
Marriage and Registration of Marriages 

This Convention was adopted by the General Assembly on Novem- 
ber 7, 1962. It was originally recommended by the Commission on 
the Status of Women and endorsed by the Economic and Social 
Council. It establishes, as a basic principle, that no marriage shall 
be legally entered into without the full and free consent of the par- 
ties concerned, and that a minimum age for marriage should be 
specified in national law. It also provides for the official registration 
of marriages by the competent authority. 


Canada has not yet ratified this Convention. 


6. Convention on the Reduction of Statelessness 

This Convention was adopted by the United Nations Conference on 
the Elimination or Reduction of Future Statelessness on August 28, 
1961 pursuant to a resolution adopted by the General Assembly on 
December 4, 1954. It includes provisions for the right of a mother 
under certain circumstances to transmit her nationality to her 
children. Provision is also made to protect the nationality of women 
in the event of marriage or termination of marriage where state 
laws fail to conform with these principles as set out in the Con- 
vention on the Nationality of Married Women. 


Canada has not yet ratified this Convention. 
7. Convention for the Suppression of Traffice in Persons and of 
the Exploitation of Prostitution of Others. 


This Convention was adopted by the General Assembly on Decem- 
ber 2, 1949. The Convention codified and developed a series of 


international instruments, dating back to the early years of the 
century, dealing with the suppression of traffic in women and chil- 
aren: 


Canada has not ratified this Convention. 


8. Supplementary Convention on the Abolition of Slavery, the 
Slave Trade, and Institutions and Practices Similar to Slavery 

This Convention was adopted on September 4, 1956 by the United 
Nations Conference of Plenipotentiaries on a Supplementary Con- 
vention on the Abolition of Slavery, the Slave Trade, and Institutions 
and Practices Similar to Slavery, held in Geneva, Switzerland. It 
requires that ratifying states undertake to take all practicable and 
necessary legislative and other measures to bring about progres- 
sively and as soon as possible the complete abolition or abandon- 
ment of institutions and practices by which women are deprived of 
their rights to free choice of spouse as provided in the Convention 
on Consent to Marriage, Minimum Age for Marriages and Registra- 
tion of Marriages. 


Canada ratified this Convention on January 10, 1963. 


IV. CONVENTIONS ADOPTED BY THE SPECIALIZED AGENCIES 
1. United Nations Educational, Scientific and Cultural 
Organization (UNESCO) 
Convention Against Discrimination in Education 
This Convention was adopted by the General Conference of 
UNESCO on December 14, 1960. It prohibits discrimination in 
education of any type or at any level on a number of grounds 
including sex. Discrimination is defined to include any distinction, 
exclusion, limitation or preference which has the purpose or effect 
of nullifying or impairing equality of treatment in education. Per- 
sons may not be deprived of access to education of any type or at 
any level. No person may be limited to education of an inferior 
standard, nor may separate educational systems or institutions be 
maintained specifically for persons identified by race, colour, sex, 
language, religion, political or other opinion, national or social 
Origin, economic condition or birth. 


Canada has not ratified this Convention. 


2. International Labour Organization (ILO) 

Since the International Labour Organization is one of the few 
international organizations dating back to the years immediately 
following the First World War, the international instruments which 
it has adopted in the form of Conventions and Recommendations 
make up an International Labour Code commenced in 1919. The 
Recommendations for the most part consist of international stan- 
dards more advanced than those set out in the Conventions; the 
Conventions are subject to ratification by member states which are 
answerable to the ILO for the maintenance of the standards set out 
in the ratified Convention. The Conventions generally deal with 
standards in the fields of social security, occupational safety and 
health, hours of work, vocational guidance and training, employ- 
ment policy, and freedom of association. The Conventions affect 
all workers, men and children as well as women workers. In addi- 
tion to the general Conventions, however, there is a small number 
of ‘promotional’ and ‘‘protective’’ Conventions which apply 
specifically to women workers. The ‘“‘promotional’ Conventions 
are designed to overcome economic and social discrimination 
against working women; and the ‘‘protective’’ Conventions were 
originally designed to provide special protection for women work- 
ers in the absence of adequate general health and welfare stan- 
dards. Some countries now consider that the ‘‘protective”’ legisla- 


tion designed solely for women workers is, in the main, a hindrance 
to the achievement of the goals set out in the “promotional” in- 
struments. In their view, health and welfare measures where re- 
quired should be equally available for men and women workers 
alike. Standards for maternity protection are not included in this 
category. 


(i) 
(a) 


(b) 


(c) 


(ii) 
(a) 


(b) 


**Promotional’’ Conventions 
Equal Remuneration Convention (No. 100) adopted in 7957. 


This Convention promotes the application of the principle of 
equal remuneration regardless of sex for work of equal value. 
In order to devise the means for assessing the value of work, it 
is proposed that measures be taken to promote the appraisal 
of jobs on the basis of work to be performed. The principle of 
equal pay for work of equal value may be applied either by 
national laws, legally established or recognized machinery for 
fixing wages, collective agreements, or by a combination of 
these methods. 


Canada, in consultation with the provinces, is proposing to 
ratify* this Convention, as recommended by the Royal Com- 
mission of the Status of Women in Canada. 


Discrimination (Employment and Occupation) Convention 
(No. 111) adopted in 1958. 


This Convention lays down the broad principle of non-dis- 
crimination in employment and occupation, including voca- 
tional training, on a number of grounds, including sex. 


Canada ratified this Convention on November 26, 1964. 
Employment Policy Convention (No. 122) adopted in 1964. 


This Convention does not apply specifically to women but it 
has a special relevance in view of the general principles enun- 
ciated in it. These include the principle of stimulating economic 
growth and development by an active policy designed to pro- 
mote full, productive and freely chosen employment. With 
regard to the freedom of choice of employment, it is a require- 
ment that the fullest possible opportunity should be provided 
for each worker to qualify for and use individual skills in a job, 
irrespective of sex. 


Canada ratified this Convention on September 16, 1966. 


‘*Protective’’ Conventions 
Maternity Protection Conventions (Nos. 3 and 103) adopted 
in 1919 and 1952. 


Maternity protection was the subject of one of the first Con- 
ventions adopted by the ILO. It established the principle of 
requiring statutory provisions in matters of maternity leave and 
maternity benefits for working women. The standards set out 
in the Conventions include maternity leave for periods of not 
less than six weeks before and six weeks after confinement, 
cash and medical benefits, and nursing breaks. 


Canada has not ratified this Convention (103) which, in the view 
of a number of industrialized countries, should be reviewed in 
the light of modern conditions. 


Night Work (Women) Conventions (Nos. 4, 41 and 89) adop- 
ted in 1919, 1934 and 1948. 


*The instrument of notification was deposited with the ILO on November 16, 1972. 


(c) 


(d) 


(e) 


(f) 


(g) 


International action to prohibit the employment of women at 
night was taken as long ago as 1905 before labour standards 
generally were widely applied. Thus, one of the first Conven- 
tions on this subject adopted by the ILO implemented an earlier 
Convention adopted in 1905 by a technicai and diplomatic 
conference set up on the initiative of the Government of 
Switzerland through an international association for labour 
legislation. The ILO Conventions prohibiting the employment 
of women in industry during the night, which is defined to 
mean a period of eleven consecutive hours, including the 
hours between ten in the evening and seven in the morning. 
Certain exemptions are permitted; in addition the prohibition 
does not affect supervisory staff or women employed in health 
and welfare services. 


Canada has not ratified this Convention (89) which, in the view 
of a number of industrialized countries, should be reviewed in 
the light of modern conditions. 


White Lead (Painting) Convention (No. 13) adopted in 1927. 


This Convention defines the permissible limits for the use of 
white lead, sulphite of lead and all products containing these 
pigments; and includes a prohibition of the employment of 
women in such processes. 


Canada has not ratified this Convention. 


Underground Work (Women) Convention (No. 45) adopted 
1935. 


This Convention forbids the employment of women in any 
mine. Exceptions are made in connection with women employ- 
ed in health and welfare services; women holding positions of 
management in non-manual work; women who spend a period 
of training in underground parts of the mine; and women who 
occasionally go underground in connection with a non-manual 
occupation. 


Canada ratified this Convention September 16, 1966. 


Social Security (Minimum Standards) Convention (No. 102) 
adopted in 1952. 


This Convention sets out a broad range of minimum standards 
in the social security field including standards relating to wom- 
en in the event of widowhood or maternity. They also apply to 
women who are breadwinners. There is provision for equality 
of treatment as between national and non-national residents; 
but there is no provision for equality of treatment as between 
men and women. 


Canada has not ratified this Convention. 


Plantations Convention (No. 110), Part VII, (Maternity Pro- 
tection adopted 1958. 


This Convention sets out employment standards affecting the 
conditions of work of plantation workers. Part VII deals speci- 
fically with maternity leave for women plantation workers. 
There are some slight differences in detail between the condi- 
tions set out in the Maternity Protection Convention and those 
included in this Convention. 


Canada has not ratified this Convention. 


Maximum Permissible Weight Convention (No. 127) adopted 
1967. 


This Convention prohibits any worker from being required or 
permitted to carry or lift a load which, by reason of its weight, 
might jeopardise health or safety. In addition to this, however, 
it also limits for women the maximum weight of manual trans- 
port of loads to levels substantially less than that permitted for 
adult male workers. 


Canada has not ratified this Convention. 
(h) Benzene Convention (No. 136) adopted 1977. 


This Convention sets standards of employment for workers en- 
gaged in occupations which involve exposure to hazards of 
poisoning arising from benzene. The employment of women 
who are medically certified as pregnant and of nursing motners 
is prohibited in such processes. 


Canada has not yet ratified this Convention. 


(iii) Recommendations 

There are a number of Recommendations adopted by the ILO, 
many of which provide for higher standards than those set out in 
the relevant Conventions. In other instances, a Recommendation 
may be adopted without proceeding with the adoption of a Con- 
vention. These instruments have no binding force. The following 
Recommendation is of particular interest in connection with the 
employment of women, since it may become the basis of a Con- 
vention at some later date. 


Recommendation on the Employment of Women with Family 
Responsibilities (No. 123) adopted 1965. 


This Recommendation was devised in the light of the increasing 
participation of women working outside their homes as an integral 
part of the labour force, particularly women who are faced with dual 
family and work responsibilities. Certain general principles are set 
out in the Recommendation, calling on competent authorities, in 
co-operation with both public and private organizations, par- 
ticularly employers and workers organizations, to pursue an ap- 
propriate policy designed to enable women with family responsi- 
bilities who work outside of their homes to do so without being 
subjected to discrimination. The competent authorities are called 
upon to encourage, facilitate or themselves undertake the develop- 
ment of services to enable women to fulfil their various responsi- 
bilities at home and at work. 


Competent authorities are asked to carry out research and to 
promote broader public understanding of the problems of women 
with family responsibilities. Recommendations are made with re- 
gard tothe child care services and facilities needed to assist women 
workers; and authorities are requested in co-operation with public 
and private organizations to take appropriate steps to ensure that 
such services meet the needs which should be determined through 
the research facilities established for this purpose. 


The Recommendation makes reference to the measures outlined 
in the Employment Policy Convention 1964, and in the Employment 
Policy Recommendation 1964, and emphasizes their relevance to 
women with family responsibilities. 


B. Canadian federal and provincial legislation 
relating specifically to working women in 
Canada 


1. LEGISLATION ESTABLISHING INDIVIDUAL RIGHTS WITHOUT 
DISCRIMINATION ON GROUNDS OF SEX 

Federal 

Canadian Bill of Rights, 1960. 


This law applies to matters coming within the area of federal juris- 
diction as set out in the British North America Act, 1867 and subse- 
quent amendments. It makes provision among other things for 
equality before the law without discrimination on grounds of sex. 


Minister of Justice and Attorney General of Canada, 
Department of Justice, 

Justice Building, 

Wellington Street, 

OTTAWA, Ontario. 

K1A OH8 


Alberta 
Bill 1, 1972, The Alberta Bill of Rights. 


This Bill* is intended to provide the statutory basis in Alberta for 
rights similar to those contained in the Canadian Bill of Rights. The 
Bill was read for the second time on May 2, 1972. 


Attorney-General, 
Legislative Building, 
EDMONTON, Alberta. T5K 2B6 


Saskatchewan 
Saskatchewan Bill of Rights Act, 1953. 


By an amendment which received Royal Assent on April 21,1972, t 
the civil rights enumerated in the existing law are now to be ex- 
tended without discrimination on grounds of sex. It is proposed that 
when a Commission has been established under the recently 
enacted Saskatchewan Human Rights Commission Act, 1972, this 
Statute will be administered by that Commission. 


Office of the Attorney-General, 
Legislative Building, 
REGINA, Saskatchewan. S4S 0B3 


*The Alberta Bill of Rights was passed by the Legislature in November 
1972 to come into rorce on January 1, 1973. 
t Proclaimed effective November 1, 1972. 


Il. LEGISLATION PROHIBITING DISCRIMINATION IN 
EMPLOYMENT ON GROUNDS OF SEX 
Federal 
(i) Bill C-206*, An Act to Amend the Canada Labour Code and the 
Public Service Employment Act, first reading May 10, 1972. 


When this Bill becomes law, the present provisions of Part | 
of the Canada Labour Code will be amended so as to include 
sex and marital status, as well as age, as prohibited areas of 
discrimination. Excluded from the prohibition of discrimination 
on grounds of sex and marital status will be conditions apply- 
ing to any Superannuation or pension fund or plan; or any 
insurance plan that provides life, accident, Sickness or disability 
insurance benefits. 


Discrimination in applying selection standards under the Public 
Service Employment Act will be added as prohibited on grounds 
of sex and marital status. 


Fair Employment Practices Branch, 
Canada Department of Labour, 

340 Laurier Avenue West, 

OTTAWA, Ontario. 

K1A OJ2 


Public Service Commission of Canada, 
Place de Ville, Tower ‘A’, 

OTTAWA, Ontario. 

K1A OM7 


Unemployment Insurance Act, 1971. 


(ii 


—- 


This new version of the Unemployment Insurance Act, which 
came into force on July 1, 1971, contains in Part VII, concerning 
the maintenance of a National Employment Service, provisions 
prohibiting discrimination on grounds of sex and marital status 
when referring a worker seeking employment to a job. Any 
specification or preference based on a bona fide occupational 
qualification, however, would not be construed as discrimina- 
tory. 


Manpower Division, 

Department of Manpower and Immigration, 
E. A. Bourque Memorial Building, 

305 Rideau Street, 

OTTAWA, Ontario. 

K1A OJ9 


British Columbia 
Human Rights Act, 1969. 


Prohibits discrimination in employment, accommodation, etc., ona 
number of grounds including sex, except where based on a bona 
fide occupational qualification. Does not cover domestic servants, 
non-profit organizations; does not bind Crown. 


Director, Human Rights Act, 

British Columbia Department of Labour, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 

The Human Rights Act, 1970. 

Prohibits discrimination in employment, accommodation, etc., ona 
number of grounds including sex and marital status unless based 


*Parliament prorogued before this Bill received second reading. The Bill, therefore, died 
on the order paper. 


on a bona fide occupational qualification. Does not cover domestic 
servants. 


Bill 2, 1972, The Individual’s Rights Protection Act, was given sec- 
ond reading in the Legislature on May 31, 1972. Under its terms, an 
Alberta Human Rights Commission may be established to adminis- 
ter provisions relating to discrimination in employment on grounds 
of sex, and provisions relating to equal pay. This statute would 
replace the present Human Rights Act. 


Administrator, Human Rights Branch, 
Alberta Department of Labour, 

|.B.M. Building, 10808 - 99th Ave., 
EDMONTON, Alberta. T5K O0G5 


Saskatchewan 
(1) The Fair Employment Practices Act, 1965. 


An amendment to this Act which received Royal Assent on 
April 21, 1972* prohibits discrimination in employment on 
grounds of sex except in circumstances where the employ- 
ment classification indicates that the work cannot reasonably 
be performed except by persons of that sex. 


Office of the Attorney-General, 
Legislative Building, 
REGINA, Saskatchewan. S4S 0B3 


(ii 


— 


The Saskatchewan Human Rights Commission Act, 1972. 


This Act makes provision for the establishment of a Human 
Rights Commission to administer the Saskatchewan Bill of 
Rights Act; the Fair Accommodation Practices Act, which pro- 
hibits discrimination in accommodation on grounds of sex; 
and the Fair Employment Practices Act. It received Royal As- 
sent on April 21, 1972.* 


Office of the Attorney-General, 
Legislative Building, 
REGINA, Saskatchewan. S4S 0B3 


Manitoba 
The Human Rights Act, 1970. 


Prohibits discrimination in employment, accommodation, etc., ona 
number of grounds including sex. Does not cover non-profit 
Organizations where in any case race, colour, creed, sex, national 
Origin or place of origin is a reasonable occupational qualification. 


Chairman, Manitoba Human Rights Commission, 
Box 70, Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R3C OP8 


Ontario 
Ontario Human Rights Code, as amended. 


The former provisions of the Women’s Equal Employment Oppor- 
tunity Act were revoked under amendments to this Code which 
became law on June 30, 1972. All the provisions of the revoked Act 
except those relating to maternity leave were included in the Ont- 
ario Human Rights Code. Provision was also made for the transfer 
of the Ontario Women’s Bureau, which is now a division of the 
Human Rights Commission, charged with responsibility to adminis- 
ter sections of the Code ‘relating to any discrimination, limitation, 
specification or preference because of sex or marital status.” 


*Prociaimed effective November 1, 1972. 


Under the Code discrimination in employment on grounds of sex is 
prohibited. However, the commencement of the prohibition of dis- 
crimination on grounds of sex relating to superannuation or pen- 
sion fund or insurance plan that provides life, accident, sickness or 
disability insurance or benefits, does not come into force with the 
other provisions of the amended Code, but will have effect only 
when proclaimed. 

Women’s Bureau. 

Ontario Human Rights Commission, 

400 University Avenue, 

TORONTO 2, Ontario. M7A 1V1 


Québec 

Employment Discrimination Act, 1964. 

Prohibits discrimination in employment on grounds of sex, except 
where based on the inherent requirements of the job. This statute, 
however, does not include persons holding positions as managers 
and supervisors, nor does it apply to non-profit organizations 
“operated exclusively for religious, philanthropic, educational, 
charitable or social objects, or primarily devoted to the welfare of a 
religious or ethnic group.” It also does not apply to undertakings 
employing fewer than five employees. 

Chairman, Minimum Wage Commission, 

Department of Labour and Manpower, 

2875 Laurier Boulevard, 

QUEBEC 10, Québec. 


New Brunswick 

Human Rights Act, 1967. 

The former legislation, passed in 1967, has been replaced by this 
statute which prohibits discrimination in employment, as well as 
accommodation, on grounds of sex, “unless based on a bona fide 
occupational qualification.” 

Chairman, Human Rights Commission, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 


Nova Scotia 

Human Rights Act, 1969. 

An amendment to this Act passed on May 15, 1972 prohibits dis- 
crimination in employment, as well as accommodation, on the basis 
of sex. 


Director, Nova Scotia Human Rights Commission, 
POsBOx Zed, 
HALIFAX, Nova Scotia. 


Newfoundland 
The Newfoundland Human Rights Code, 1969. 


Prohibits discrimination in employment on grounds of sex ‘‘unless 
based on a bona fide occupational qualification.”’ No provision of 
the statute may “‘prejudicially affect any right or privilege with 
respect to denominational schools, common (amalgamated) 
schools, or denominational colleges, that any class or classes of 
persons had by law in the province at the date of Union of New- 
foundiand with Canada, or any such right or privilege hereafter by 
law acquired by the Pentecostal Assemblies of Newfoundland.’ 


Commissioner, Newfoundland Human Rights Commission, 
c/o Department of Labour, 

Sth Floor, Confederation Bidg., 

ST. JOHN'S, Newfoundland. 


lil. LEGISLATION RELATING TO EQUAL PAY FOR WORK OF 
EQUAL VALUE 


Federal 
Canada Labour Code, 1966-67. 


Pursuant to an amendment which came into force on July 1, 1971, 
the former Female Employees Equal Pay Act was revoked and a 
broader, more flexible provision on equal pay was incorporated in 
the Canada Labour Code. Differences in wages between male and 
female employees, employed in the same establishment, perform- 
ing the same or similar work under the same or similar working 
conditions on jobs requiring the same or similar skill, effort and 
responsibility, are prohibited when based solely on the factor of 
Sex. 


Director, 

Labour Standards Branch, 
Canada Department of Labour, 
340 Laurier Avenue West, 
OTTAWA, Ontario 

K1A OJ2 


British Columbia 
Human Rights Act, 1969. 


This statute prohibits an employer from discriminating between 
male and female employees by paying the female employee a rate 
of pay less than that paid to a male employee employed by him for 
the same work or substantially the same work done in the same 
establishment. 


Director, 

Human Rights Act, 

British Columbia Department of Labour, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 
The Alberta Labour Act, 1970. 


This statute prohibits an employer from employing a female em- 
ployee for any work at a rate of pay that Is less than the rate at 
which a male employee is employed for work that is similar or Sub- 
stantially similar, where the job, duties or services the employees 
are called upon to perform are similar or substantially similar. 
These provisions will be deleted from the Alberta Labour Act and 
incorporated in the proposed Individual’s Rights Protection Act 
when Bill 2 of the Legislative Assembly of Aiberta, which received 
second reading May 31, 1972, becomes law. The new statute will be 
administered by a proposed Human Rights Commission. 


Director, 

Labour Standards Section, 
Board of Industrial Relations, 
Alberta Department of Labour, 
10808 - 99th Avenue, 
EDMONTON, Alberta. T5K OG5 


Saskatchewan 
The Labour Standards Act, 1969. 


This statute, as amended in 1971, prohibits an employer from pay- 
ing a female employee at a rate of pay less than the rate of pay paid 
to a male employee for comparable work done in the same estab- 
lishment. 


Director, 

Labour Standards Branch, 
Saskatchewan Department of Labour, 
2350 Albert Street, 

REGINA, Saskatchewan. S4P 2Y5 


Manitoba 
The Equal Pay Act, 1956 as amended. 


This statute, which prohibits discrimination in pay on the basis of 
sex in establishments where the work performed is ‘identical or 
substantially identical’ will be broadened considerably as soon as 
Royal Assent is given to Bill 66, An Act to Amend the Equal Pay Act, 
which was given third reading on July 7, 1972. The new provisions 
will be more flexible in the definition and more readily enforceable. 


Director, 

Employment Standards Division, 
Manitoba Department of Labour, 
Room 608, Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R38C OP8 


Ontario 
The Employment Standards Act, 1968. 


The provisions relating to equal pay for equal work in this statute 
refer to ‘the same work performed in the same establishment, the 
performance of which requires equal skill, effort, and responsi- 
bility, and which is performed under similar working conditions.” 


Director, 

Employment Standards Branch, 
Ontario Department of Labour, 
400 University Avenue, 
TORONTO, Ontario. M7A 1V2 


New Brunswick 
Female Employees’ Fair Remuneration Act, 1961. 


This statute forbids an employer to ‘‘discriminate between his male 
and female employees by paying a female employee at a rate of pay 
less than the rate of pay paid to a male employee employed by him 
for the same work done in the same establishment.” 


Director, 

Employment Standards Branch, 

New Brunswick Department of Labour, 
PeOABOX.580, 

FREDERICTON, New Brunswick. 


Nova Scotia 
Labour Standards Code, 1972. 


The Equal Pay Act, 1969 forbids an employer to ‘‘pay a female em- 
ployee at a rate of pay less than the rate of pay paid to a male em- 
ployee employed by him for substantially the same work done in the 
same establishment.’ Under the Labour Code, which has not yet 
been proclaimed, provisions relating to equal pay are more flexible 
than those at present in force. 


Director, 

Labour Standards Branch, 

Nova Scotia Department of Labour, 
POL BGOx69 7. 

HALIFAX, Nova Scotia. 
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Prince Edward Island 
Human Rights Code, 1968. 


This statute forbids an employer to ‘pay a female employee at arate 
of pay less than the rate of pay paid to a male employee employed 
by him for substantially the same work done in the same estab- 
lishment.” 


Labour Standards Inspector, 
Department of Labour, Industry and Commerce, 
CHARLOTTETOWN, P.E.I. 


Newfoundland 
The Newfoundland Human Rights Code, 1969. 


The equal pay provisions in this statute forbid an employer to ‘‘pay 
a female employee at a rate of pay less than the rate of pay paid to 
a male employee employed by him for the same work done in the 
same establishment.” 


Commissioner, 

Newfoundland Human Rights Commission, 
c/o Department of Labour, 

Sth Floor, Confederation Building, 

ST. JOHN'S, Newfoundland. 


Northwest Territories 
Fair Practices Ordinance, 1966. 


This enactment forbids an employer to ‘discriminate between his 
male and female employees by paying a female employee at a rate 
of pay less than the rate of pay paid to a male employee employed 
by him for the same work done in the same establishment. 


Commissioner, 
Council of the Northwest Territories, 
YELLOWKNIFE, N.W.T. XOE 1HO 


IV. LEGISLATION PROVIDING FOR MATERNITY LEAVE AND 
BENEFITS 


Federal 
(i) Unemployment Insurance Act, 1971. 


In accordance with provisions incorporated in this statute, un- 
employment insurance benefits are payable in the event of 
maternity for a period of fifteen weeks subject to a waiting 
period of two weeks. Since unemployment insurance, unlike 
most other areas of social insurance, comes within the juris- 
diction of the federal government (as aresult of an amendment 
to the British North America Act) and since the coverage in this 
statute extends virtually to all workers engaged in gainful 
employment, working women throughout Canada are now 
entitled to these monetary benefits. 


Unemployment Insurance Commission, 
Vanier Building, 

222 Nepean Street, 

OTTAWA, Ontario. 

K1A OJ5 


Canada Labour Code, 1966-67. 


Under an amendment to this statute in 1971, provision was 
made for maternity leave for workers in establishments within 
the legislative authority of the federal government. Every em- 
ployee who has completed twelve consecutive months of con- 
tinuous employment by an employer is entitled to maternity 
leave consisting of a period of six weeks immediately following 
confinement and a period not exceeding eleven weeks pre- 
ceding confinement, as well as any additional period which 
may arise due to a difference between the actual date and the 
estimated date of confinement. In general, the period of ma- 
ternity leave totals seventeen weeks. Provision is also made to 
ensure that an employee is not dismissed or laid off solely 
because she is pregnant. 


(ii 
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Director, 

Labour Standards Branch, 
Canada Department of Labour, 
340 Laurier Avenue West, 
OTTAWA, Ontario. 

K1A OJ2 


British Columbia 
Maternity Protection Act, 1966. 


This statute gives entitlement to maternity leave for a period of six 
weeks preceding the estimated date of confinement and prohibits 
the employee from working during the six weeks following delivery 
of achild. The employer is prohibited from dismissing an employee 
because of absences during the statutory period of maternity leave, 
unless the employee has been absent for a period of sixteen weeks. 


Director, 

Labour Standards Branch, 
Department of Labour, 
VICTORIA, British Columbia. 


Alberta 
Alberta Labour Act, 1970. 


Provision is made under this Act, as it was under a previous Statute, 
empowering the Board of Industrial Relations ‘to establish pro- 
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visions regulating and prohibiting the employment of women dur- 
ing and following pregnancy.’ As yet, no provisions have been made 
in this regard. 


Director, 

Labour Standards Section, 
Board of Industrial Relations, 
Department of Labour, 

10808 - 99th Avenue, 
EDMONTON, Alberta. T5K 0G5 


Manitoba 
The Employment Standards Act, 1970. 


Bill 72, An Act to Amend the Employment Standards Act, was given 
third reading in the provincial legislature on July 7, 1972. Its pro- ~ 
visions include maternity leave for female employees who have 
completed twelve consecutive months of employment with an em- 
ployer. The period may not exceed eleven consecutive weeks im- 
mediately preceding the estimated date of delivery; and a period of 
six weeks which the employee is required to take; as well as any 
period which may occur because of any difference between the 
estimated date and actual date of delivery. The employee must be 
reinstated by her employer except If she has remained absent from 
work for a period of more than ten weeks following the actual date 
of delivery. 


Director, 

Employment Standards Division, 
Manitoba Department of Labour, 
Room 608, Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R38C OP8 


Ontario 
Employment Standards Act, 1970. 


By an amendment to this statute passed on June 30, 1972, provi- 
sions relating to maternity leave which had previously been em- 
bodied in the recently repealed Women's Equal Employment Oppor- 
tunity Act were incorporated in this law. Unlike other standards, 
however, pregnancy leave applies only in undertakings in which an 
employer employs twenty-five or more workers. In such under- 
takings, an employer may not terminate the employment of an em- 
ployee soley on grounds of pregnancy during statutory leave to 
which the employee is entitled. Leave may be requested to com- 
mence six weeks preceding confinement. The employer is also 
empowered to require an employee to commence such leave ‘at 
such time as the duties of her position cannot reasonably be per- 
formed by a pregnant woman or the performance of the employee's 
work is materially affected by the pregnancy.’ The employee is 
prohibited from working and the employer is prohibited from per- 
mitting her to work for ‘at least six weeks after the date of con- 
finement or for Such shorter period as in the written opinion of a 
legally qualified medical practitioner is sufficient.’ Provision is also 
made for reinstatement in employment without loss of seniority or 
previously accrued benefits. By Regulation passed July 19, 1972, 
entitlement to pregnancy leave was extended to teachers, who are 
otherwise not covered by the Employment Standards Act. 


Women's Bureau, 

Ontario Human Rights Commission, 
400 University Avenue, 

TORONTO 2, Ontario. M/7A 1V1 


New Brunswick 
Minimum Employment Standards Act, 1964. 


This statute makes provision for a period of compulsory leave six 
weeks following the delivery of a child or for a longer period on 
production of a medical certificate. In addition, a pregnant female 
employee is required to be permitted to absent herself from work 
for a period up to six weeks before delivery. She may not be dis- 
charged when she is absent in accordance with statutory leave pro- 
vided that she does not absent herself beyond a maximum period 
of sixteen weeks. 


Director, 

Employment Standards Branch, 
Department of Labour, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 


Nova Scotia 
Labour Standards Code, 1972. 


Provision is made for maternity leave during a period of eleven 
weeks immediately preceding the estimated date and until the 
actual date of delivery. Compulsory maternity leave for a period of 
at least six weeks after delivery or for a shorter period when 
medically certified is also provided. Failure of an employer to abide 
by the provisions relating to maternity leave may be the subject of a 
complaint under the Act. However, the statute permits regulations 
to be made exempting specified employers or classes of employers 
from the obligation to grant this maternity leave. 


Director, 

Labour Standards Branch, 
Department of Labour, 
P.O. Box 697, 

HALIFAX, Nova Scotia. 


V. LEGISLATION PERTAINING TO HOURS OF WORK 
SPECIFICALLY FOR EMPLOYED WOMEN, INCLUDING 
LIMITATIONS ON NIGHT WORK 


Alberta 
The Alberta Labour Act, 1970. 


Pursuant to Order No. 9, 1972 of the Alberta Regulations 92/70 
made by the Board of Industrial Relations Governing the Hours of 
Work, women may only be employed on night shifts which begin or 
end between midnight and 6 a.m. if the employer provides free 
transportation to or from her place of residence. Any period dur- 
ing which the employee is required to wait on the employer's prem- 
ises for such transportation, is deemed to be working time. 


Board of Industrial Relations, 
1.B.M. Building, 

10808 - 99th Avenue, 
EDMONTON, Alberta. T5K O0G5 


Saskatchewan 
(i) Labour Standards Act, 1967. 


In accordance with Minimum Wage Board Order No. 3, 1972 
made pursuant to this statute, women employees in hotels, 
restaurants, educational institutions, hospitals and nursing 
homes who finish work between the hours 12:30 a.m. and 7 
a.m. must be provided by the employer with free transportation 
to their homes. 


Factory Inspector, 

Labour Standards Branch, 
Department of Labour, 

2350 Albert Street, 

REGINA, Saskatchewan. S4P 2Y5 


Factories Act, 1965. 


This statute, which regulates employment in factories and work- 
shops, prohibits the employment of women for more than forty- 
eight hours a week and requires that the hours in any one day 
shall not terminate later than half past 6 o'clock in the evening. 
Women are required to be allowed not less than one hour at 
noon of each day for meals, a period which is not to be counted 
with the total limited hours of work for women. The statute in- 
cludes provisions for the granting of exemptions in certain 
circumstances, but such exemptions include specified limi- 
tations. Where an exemption has been granted, a worker may 
not be employed between the hour of 7 o'clock in the morning 
or after the hour of 10 o'clock in the evening. She may not be 
employed for more than ten hours in any one day nor more 
than sixty hours in any one week. A second break of forty- 
five minutes for another meal is to be given between 5 o'clock 
and 8 o'clock in the evening. It is also required that the exemp- 
tions permitted should be recorded in a special register main- 
tained by the employer for this purpose. It is also required that 
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a notice be posted, signed by an Inspector and by the employer 
during the period of exempted hours. 


Chief Inspector, 

Department of Labour, 

2350 Albert Street, 

REGINA, Saskatchewan. S45 2Y5 


Manitoba 
Employment Standards Act, 1970. 


Under Manitoba Regulation 117/71 made pursuant to this statute, 
employers must provide for women employees whose work begins 
or ends between midnight and 6 a.m. adequate transportation with- 
out cost to the employee between residence and place of employ- 
ment. 


Director, 

Employment Standards Division, 
Department of Labour, 

Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R3C OP8 


Ontario 
Employment Standards Act, 1970. 


This statute prohibits the employment of women under the age of 
eighteen years between the hours of 12 o'clock midnight and 6 
o'clock in the morning. Where the work period of a female employee 
of eighteen years or over begins or ends between these hours, the 
employer is required to provide her with private transportation at 
his expense from or to her residence. 


Director, 

Employment Standards Branch, 
Department of Labour, 

400 University Avenue, 
TORONTO, Ontario. M7A 1V2 


Québec 
Industrial and Commercial Establishments Act, 1964. 


This statute regulates the hours of employment of women in indus- 
trial and non-industrial undertakings and prohibits the employment 
of women at night, except in certain circumstances under permit. 
No woman may be employed in an industrial establishment for more 
than nine hours in one day or fifty hours in one week. A luncheon 
break of one hour may be required to be allotted and calculated 
outside of the maximum hours of work per day. The daily work of a 
woman in industry may not commence before 7 a.m. nor end after 
6 p.m., except in certain circumstances. In non-industrial employ- 
ment, no woman may work for more than fifty-four hours a week, 
and such work must take place between 7 a.m. and 10 p.m. Exten- 
sions of this work week may be permitted to a maximum of fifty- 
five hours; and the night work prohibited period may be extended 
to begin at9 p.m. 


Pursuant to an amendment to this Act passed in 1968, the Minister 
of Labour is empowered to permit the employment of women at 
night on a third shift in an industrial establishment, in special 
circumstances. 


Where such work is permitted, the shift may not exceed eight hours, 
and work must commence between 11 p.m. and midnight. The law 
requires that there must be a meal break of not less than thirty 
minutes in addition to two ten-minute periods each to be granted 
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before and after the meal break. If the women working on the night 
shift leave work before 7 a.m., the employer is required to provide 
them with transportation at his expense. 


Under Regulations made pursuant to the Act, at least one female 
supervisor, nurse or first aid attendant must be present on the night 
shift where women are employed; and there must be at least two 
women besides the female supervisor in each workroom or work- 
shop. A special permit for the employment of women at night may 
not be issued for a period in excess of one year; and may be revoked 
without notice for breach of any of the conditions under which it 
was issued. 


The regulation of hours of work of women do not apply to beauty 
parlours and ladies’ hairdressing establishments. 


General Director, 

Standards Branch, 

Department of Labour and Manpower, 
2875 Laurier Blvd., 

QUEBEC 10, Québec. 


New Brunswick 
Minimum Employment Standards Act, 1964. 


This statute prohibits the employment of female employees for a 
period exceeding nine hours daily unless a different work schedule 
has been made in order to permit one shorter day or, subject to 
written authorization, the hours of employment may be extended. 
No female employee may be employed for more than forty-eight 
hours weekly unless extended hours are authorized. Wherever an 
authorization of extended hours has been granted, a register must 
be maintained. 


Director, 

Employment Standards Branch, 
Department of Labour, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 


Vi. LEGISLATION PROHIBITING THE EMPLOYMENT OF WOMEN 
UNDERGROUND IN MINES 


Federal 
Canada Labour Code, 1966-67. 


Under the Coal Mines (CBDC) Safety Regulations made pursuant to 
this statute, no female person may be employed on underground 
work in any mine except when holding a position of management 
and not engaged in manual work; in health and welfare services; In 
the course of studies for a period of training; or occasionally to 
enter the underground parts of a mine for purposes of a non- 
manual occupation. These regulations apply only to coal mines 
which come under federal jurisdiction. 


Director, 

Accident Prevention and Compensation Branch, 
Canada Department of Labour, 

340 Laurier Avenue West, 

OTTAWA, Ontario. 

K1A 0J2 


British Columbia 
(i) Mines Regulation Act, 1967. 
(11) Coal Mines Regulation Act, 1969. 


These statutes prohibit the employment of a female underground in 
a mine unless approval has been given for such employment by the 
chief inspector. Such approval must conform with the ILO Under- 
ground Work (Women) Convention concerning the employment of 
women on underground work in mines. 


Chief Inspector of Mines, 

Department of Mines and Petroleum Resources, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 
Coal Mines Regulation Act, 1970. 


This statute limits the employment of persons in or about amine to 
male persons over seventeen years of age. However, the limitation 
does not apply “in the performance of clerical work or of domestic 
duties in a hotel, boarding house or residence operated in connec- 
tion with the mine.” 


Director of Mines, 

Department of Mines and Minerals, 
Agriculture Building, 

9718 - 107th Street, 

EDMONTON, Alberta. T5K 2C9 


Saskatchewan 
The Mines Regulation Act, 1965. 


Under regulations made in 1971 pursuant to the statute which em- 
powered the promulgation of regulations governing the age and 
sex of persons who may be employed in or about a mine, the em- 
ployment of a female except in a technical, clerical or domestic 
Capacity is prohibited. 
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Chief Inspector of Mines, 

c/o Director, Mines Inspection Branch, 
Department of Mineral Resources, 
Legislative Building, 

REGINA, Saskatchewan. S4S 0B3 


Manitoba 
Mines Act, 1970. 


Under regulations pursuant to this statute no female person may be 
employed underground in any mine. 


Director of Mines, 

Department of Mines, Resources and Environmental Management, 
901 Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R3C OP8 


Ontario 
Mining Act, 1970. 


Under this statute no female person is permitted to be employed on 
underground work “in any mine or at the working face of an open- 
cut workings, pit or quarry.’’ Exceptions are set out in the Act where 
the purpose of the employment underground was in a non-manual 
occupation; in connection with health and welfare services; or 
those who spend a period of training underground in connection 
with a course of studies. 


Chief Engineer, 

c/o Director, Mines Inspection Branch, 
Department of Mines and Northern Affairs, 
Parliament Bldgs., Whitney Block, 
TORONTO, Ontario. M7A 1X3 


Quebec 
Mining Act, 1965. 


This statute prohibits the employment of women or girls under- 
ground except as engineers or geologists. 


Chief Inspector of Mines, 

c/o Director General, Mines Branch, 
Department of Natural Resources, 
Parliament Building, 

QUEBEC CITY, Québec. 


Nova Scotia 
Metalliferous Mines and Quarries Regulation Act, 1967. 


This statute prohibits the employment of female persons at any 
mine ‘“‘except on the surface in a technical, clerical or domestic 
Capacity or such other capacity as requires the exercise of normal 
feminine skill or dexterity but does not involve strenuous physical 
effort.” 

Chief Mining Engineer, 

c/o Director, Inspection Division, 

Department of Mines, 

HALIFAX, Nova Scotia. 


Newfoundland 
The Regulation of Mines Act, 1952. 


Regulations made pursuant to this statute prohibit the employment 
of women or girls, other than those engaged in office or laboratory 
work, in the working of amine. 
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Chief Inspector of Mines, 

Department of Mines, Agriculture and Resources, 
Confederation Building, 

ST. JOHN'S, Newfoundland. 


Northwest Territories 
The Mining Safety Ordinance (Amendment), 1967. 


This enactment prohibits the employment of women underground 
in any mine except for a woman who holds a position of manage- 
ment but does not perform manual work; employment in health and 
welfare services; in connection with periods of training; and occa- 
sional entry into the underground parts of a mine for a non-manual 
occupation. 


Chief Mining Inspector, 
c/o The Commissioner, 
YELLOWKNIFE,N.W.T. XOE 1HO 


Yukon Territory 
Mining Safety Ordinance, 1968. 


This enactment prohibits the employment of women in underground 
work in any mine except on terms similar to those set out for the 
Northwest Territories. 


Chief Mining Inspector, 
c/o The Commissioner, 
WHITEHORSE, Yukon Territory. 
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Vil. OTHER LEGISLATION AFFECTING THE CONDITIONS OF 
EMPLOYMENT OF WOMEN ONLY 


British Columbia 
The Factories Act, 1966. 


This statute requires that where, in the opinion of an Inspector 
appointed under the Act, the work in which female employees are 
engaged in a factory can be effectively performed while the female 
employees are seated, then upon being directed by an Inspector 
appointed under the Act to do so, the employer must provide seats. 
In addition, when female employees are employed in work that 
necessitates continuous standing on hard surfaced floors, the em- 
ployer is required to provide resilient material satisfactory to the 
Inspector appointed under the Act. 


This statute also sets out the conditions under which homework may 
be carried out, including a provision that an employer's permit for 
this purpose shall be issued by the Inspector only when satisfied 
that the employer is likely to comply inter alia with the provisions of 
the Female Minimum Wage Act and the Hours of Work Act. For the 
most part, the section of the statute relating to homework relates to 
both male and female employment. 


Regulations made pursuant to the Factories Act (Regulation 
195/59 re Female Factory Employees made by Order in Council No. 
811, May 11, 1945) set out conditions to which employers and 
women employees are required to adhere in factory employment. 
Female employees are required to wear protective hair covering 
when working in proximity to power-driven machinery, as well as a 
coverall or slacks. When the Inspector so directs in writing, jewel- 
lery and shoes with open toes and high heels may not be worn dur- 
ing working hours. 


The Regulations prohibit employers from requiring women to lift 
weights exceeding thirty-five pounds in the course of their regular 
work. In addition, the employer is required to prohibit women from 
doing any type of overhead lifting or stacking. 


Factory and Elevator Inspection Branch, 
Department of Labour, 

411 Dunsmuir Street, 

VANCOUVER 3, British Columbia. 


Alberta 
The Alberta Labour Act, 1955. 


This statute sets out the circumstances in which the employer in 
any employment in which women are employed may be required to 
provide sufficient and suitable seats for the use of every woman 
employed. Such an employer is required to permit each woman to 
use the chair or seat and he is prohibited from preventing the fe- 
male employee from doing so by threat, rule or other intimidation 
expressed or implied. The statute also requires that every woman 
working with machinery must wear a protective cap or net or must 
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otherwise fix her hair to avoid contact with moving machinery. A 
woman working near moving machinery is also prohibited from 
wearing jewellery of any kind that might interfere with her safety. 


Director, Labour Standards, 
Board of Industrial Relations, 
10808 - 99th Avenue, 
EDMONTON, Alberta. T5K O0G5 


Saskatchewan 
Factories Act, 1965. 


This statute sets out conditions of employment of women in indus- 
try and includes the requirement for the maintenance of a register 
of all women employed in a factory. Furthermore, the employment 
of women in certain types of industry is completely prohibited, and 
in other types of industry it is limited. The women are required to 
protect their hair either by a fitted cap, net or otherwise by wearing 
it rolled. There is a general prohibition against the employment of 
women in a factory where their health ts likely to be permanently 
injured. 


Minister of Labour, 
2350 Albert Street, 
REGINA, Saskatchewan. S4P 2Y5 


Manitoba 
Employment Standards Act, 1957. 


Under Regulations made pursuant to this Act provisions relating to 
protective clothing and wearing apparel, including the prohibition 
against the wearing of jewellery, relate to both men and women 
workers. 


Chief Inspector, 

Employment Standards Division, 
Department of Labour, 

Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. R38C OP8 


Ontario 
Industrial Safety Act, 1971 


Pursuant to this statute, Regulation 295/72 of May 24, 1972 set out 
the provisions relating to the health and welfare of employed per- 
sons, including the specifications for personal protective equip- 
ment. The prohibition against the wearing of long hair near any 
rotating shaft or other source of entanglement; and the prohibition 
against the wearing of rings or jewellery as well as loose clothing 
near any rotating shaft applies to both men and women workers. 


There is a requirement to provide a room or other space where ten 
or more female employees are working, and to equip this room with 
one or more cots and chairs. This requirement, for the women 
workers only, applies where such facilities are not available for all 
workers at a first-aid station in the factory. Similarly, the require- 
ment that chairs be provided for workers engaged in work which 
can safely and effectively be performed while sitting applies to both 
male and female workers. 


Director, 

Industrial Safety Branch, 
Department of Labour, 

400 University Avenue, 
TORONTO 2, Ontario. M7A 1V7 
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Québec 
(i) Industrial and Commercial Establishments Act, 1964. 

Provision is made in this Act for the complete prohibition of 
employment of women in certain industrial establishments or 
in parts of certain industrial establishments which may be 
deemed to be dangerous or harmful to health. Pursuant to this 
section of the law, a schedule of some twenty-four industries 
is set out in which women may not be employed at all. Similarly, 
in a schedule of twenty-seven other industries, the employ- 
ment of girls or women is prohibited if they are under the age of 
eighteen years; the minimum age for the employment of boys 
in these industries is sixteen. 

The statute requires also that the employer in any industrial or 
commercial establishment in which women are employed must 
keep a register, showing names, ages and addresses of the 
women employees, as well as the hours of work. 


(\i) General Regulations Concerning Industrial and Commercial 

Establishments Approved by Order-in-Council 1492 of June 13, 
1934. 
The Regulations require that the hair of women be protected to 
prevent contact with moving machine parts or with material 
which they are handling. Women are prohibited from carrying 
Out any operation connected with belting or other modes of 
transmission. The Regulation states that: ““This should be done 
by adult workmen.” 


Director-General, 

Technical Services Branch, 
Department of Labour and Manpower, 
2875 Laurier Boulevard, 

QUEBEC 10, Québec. 


Nova Scotia 

Regulations Pursuant to the Industrial Safety Act, 1969. 

These Regulations prescribe protective measures which must be 
taken by employers for the protection of workers irrespective of 
sex. However, the employer is required to provide a rest room or 
space affording reasonable privacy together with one or more 
couches or cots and chairs, where females are employed. Where 
the Chief Inspector so directs in writing, the employer must provide 
a competent female employee to have charge of the welfare of fe- 
male employees; the work of this competent female employee must 
be so arranged as not to prevent her from adequately attending to 
such welfare. 


Director, 

Industrial Safety Division, 
Department of Labour, 
Province House, 
HALIFAX, Nova Scotia. 


Newfoundland 

The Hours of Work Act, 1963. 

This statute requires the occupier of a shop where female as- 
sistants are employed to provide seats in a readily convenient 
place, in such number as to have one seat in each room for every 
three female assistants employed. It is prohibited to take any means 
to hinder or restrict the reasonable use of the seats by the female 
assistants. 


Minister of Provincial Affairs, 
Parliament Buildings, 
ST. JOHN’S, Newfoundland. 
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